
St Saviour’s Hanley Road  
Children and Families Pastor 
Job Description  
 
Title  Children and Families Pastor  
Reports to  Matt Seymour  
Location  St Saviour’s, Hanley Road + King’s Cross Church offices  
Salary  2-3 days a week (inc. half a day on Sunday), 14-21 hours, £24,500 pro rata.  
Enhanced 
DBS required?  

Yes  

Contract  
Fixed term (Phase 1- employed by KXC, September to November) and fixed 
term from November to July 2020. (Phase 2- employed by St Saviour’s PCC) 
with possibility of becoming a permanent role beyond this. 

Role context  

An existing congregation of 40 at St Saviour’s will be joined by a team from 
Kings Cross Church from September 2019 with the aim of seeing revitalisation 
and transformation in Finsbury Park.  The partnership will be headed up by Matt 
and Anna Seymour, supported by Pete and Bee Hughes and the KXC staff 
team. We are expecting families to be a significant part of the church going 
forward so this is a key strategic role in the life of the church.   

Role purpose  

The purpose of the role is to assist the Leadership Team by taking responsibility 
for the children’s work on Sundays. There is also a midweek toddler group/after-
school club that will need creating and leading, which will provide for the local 
community.  

Responsibilities  

• Lead and oversee all areas of Children’s ministry at St Saviour’s.  
• Develop and implement a fresh vision for children’s ministry for the 

church services on Sunday.  
• Identify, recruit and organise volunteers to be a part of Children’s 

Ministry team.  
• Oversee all DBS checks & ensure the safeguarding policy regarding 

children is being upheld.  
• Potential to pioneer new mission and community opportunities for local 

children outside St Saviour’s.  
• To attend both regular and occasional staff meetings, retreats, 

conferences etc. 

  



Essential Skills  

• Dynamic faith with a commitment to charismatic patterns of spirituality.  
• Experience in teaching / leading groups of children.  
• Creativity in developing a long term vision for children’s work at St 

Saviour’s.  
• Ability to create a dynamic and fun environment for children of different 

ages and backgrounds  
• Good with people, and ability to recruit, lead and pastor a range of 

volunteer teams.  
• Ability to communicate biblical truths in a fun and relevant way for 

children.  
• Committed to the spiritual and emotional development of children.  
• A self-starter able to work on their own initiative and manage their own 

workload well.  
• Confident in interacting with parents.  
• Flexible approach to be able to take advantage of new opportunities and 

overcome unexpected challenges that will occur as we implement new 
ideas and strategy.  

• Good organisational skills and comfortable within a team office 
environment.  

• Computer literate with Microsoft Office packages (e.g. Word, Excel, 
Email)  

Desirable Skills  • Practical experience in working in a church  

Work 
Expectations  

• Fixed term (Phase 1- employed by KXC, September to November) and 
then permanent (Phase 2- employed by St Saviour’s PCC)  

• 14-21 Hours (2-3 Days a Week). It is expected that working hours will 
include all day Tuesday as well as Sunday mornings plus additional hours 
to be decided.  

• 22 days paid holiday pro rata (bank holidays in lieu if required), plus 3 
days at Christmas.  

• The role holder will need to be available to work key dates and events 
which could include Christmas services and Easter services  

• Attend weekly staff meeting on Tuesdays 
• It is expected that staff members will be active members of St Saviour’s 

including Sunday services.  

 

  



Safeguarding  

The role requires applicants to demonstrate a commitment to safeguarding children and 
vulnerable adults of all cultural backgrounds and have a good awareness of relevant policies and 
procedures, statutory legislation and guidance. Due to the nature of the role it is subject to an 
Enhanced DBS check.  

Occupational Requirement  

This role has an Occupational Requirement to be a Christian, as permitted under Schedule 9, 
Part 1, of the Equality Act 2010. We also ask that the successful candidate, if not already, 
attends St Saviour’s.  

To Apply for post  

Please send a covering letter to introduce yourself and tell us why you’d be great for the role, and 
an up-to-date CV via email to: dave.mulcock@kxc.org.uk  

Deadline for applications:  

Midnight, Monday 26 August 2019 Interviews: Week beginning Monday 2 September 

If you want any other information about the role, please contact Dave Mulcock at 
dave.mulcock@kxc.org.uk  

 


